Welcome and introductions
Mrs Coltman - Deputy Headteacher




Mr Davies: Headteacher
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“There is no trust more sacred than the one the world holds with

children.
Kofi Annan, The State of the World’s Children, 2000

Outstanding, inclusive
education

Vanguard Learning Trust

Our vision
Outstanding, inclusive education

Core purpose

Vanguard Learning Trust's core purpose
is to provide outstanding, inclusive
education through collective responsibility
across several, rather than individual,
local schools. This provides a sustainable
foundation allowing for a broader range of
school improvement work including cross-
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The Trust’s values are
represented by ACE:

Aspiration
V Endless possibilities with
limitless boundaries

Collective responsibility,

phase, joint p
opportunities as well as student activities.
The collective responsibility allows
schools and the central team to provide
support and share expertise both within
and beyond the Trust.

within and
beyond the Trust

D\Sﬁf’l\ Equity
LW ﬂ Opportunities for all to

achieve equitable outcomes

Mission statement

As a group of local primary and secondary
schools, Vanguard Learning Trust's mission
i to serve its local community by providing
outstanding, inclusive education. We have
a collective purpose and responsibility

to provide effective teaching, through a
curriculum based on equality of opportunity
and entitlement that allows our students to
shine both in and out of the classroom. Each
school in the Trust has its own ethos, which
also complements the Trust's vision and
values, and the common aspiration that

all students can achieve their potential.




Home/School Partnership
* High Aspirations
* High Expectations
e Our uniform matters
* Class Charts - communication is key!




What can you do?

* Encourage extra curricular
participation

 Oversee homework

* Check uniform each morning

« Keep consistent boundaries

 Outwardly support the school

* Parent Voice & Friends



Ms Loizou
Head of Year 7

Ruislip
High
School




Success at Ruislip High

There are great rewards for those students
who show that they are successful at Ruislip
High School.

These range from:

« Ruislip Reward Wheels which you can earn
in class for following the school’s values

« Reward trips for students with the best
behaviour and attendance

« Headteacher awards
» Celebration Assembly

Behaviour points are shared on Class Charts
- more on that soon.



My Expectations - Students

Follow all instructions from staff without argument or delay

Be polite to each other and to all members of staff -
manners cost nothing

Be positive and resilient. Things don’t always go well but do
you have the courage to try again?

Be organised — make sure that you have your equipment
ready every day, you are on time and that you complete all
class work and homework to a high standard



Working together

Parent-school partnership is essential.

* Transparency — we will always be clear when
communicating with you

« Support — we would like you to support our
decisions

« Cohesion — working together to ensure your
child reaches their potential




Working together

How to contact staff:

. Phone call/email to the office clearly stating if you
need to speak to subject teacher/form tutor/Head
of Year - appointments to see staff should be made

in advance
. Communication policy of 48 hours
. Class Charts - our app which connects school and

parents.

- Attendance (reporting)

- Rewards

- Sanctions including detentions
- Communications




Exciting Opportunities at Ruislip
High School

. Year 7 Residential Trip to Paris 2024

. Above and Beyond - we have a range of sports
teams and extra curricular activities for
students to take part in. All information is
available on the school website.




Closing remarks — Ms Coltman

Tuesday 5th September
8:25am — 3:00pm







